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KEEPING YOU IN-THE-KNOW WITH THE LATEST EMPLOYEE BENEFITS REGULATIONS

DRAFT FORMS ISSUED ON NEW EMPLOYER REPORTING REQUIREMENTS IN 2016

Health care reform created two new reporting re-
quirements that address reporting when an individ-
ual is enrolled in minimum essential coverage and
what type of medical benefits a large employer of-
fers. The requirements are found in Internal Reve-
nue Code (“IRC”) Sections 6055 and 6056, respec-
tively, and were delayed with the delay of the em-
ployer penalty.

In short, there are 2 important reporting require-
ments due in early 2016:

e A report to the IRS and to a primary insured re-
porting which individuals are enrolled in mini-
mum essential coverage (“MEC”) for individual
mandate purposes, handled by the carrier for an
insured plan and by the employer for a self-
funded plan; and

An information return to the IRS and to all full-
time employees that reports the terms and con-
ditions of the employer-sponsored health plan
coverage, handled by large employers for em-
ployer penalty purposes.

On July 24, 2014, draft forms were issued. Because
instructions have not yet been issued, these forms
are difficult to understand. The draft forms are sub-
ject to change. Stay tuned for further developments.

For the draft forms, visit:

o http://www.irs.gov/pub/irs-dft/f1095c--dft.pdf
(for large employers to report MEC; employers
with insured plans only complete part of the
form)

o http://www.irs.gov/publ/irs-dft/f1094c--dft.pdf
(for large employers to report MEC - transmittal
for Form 1095-C)

o http://www.irs.gov/publ/irs-dft/f1095b--dft.pdf
(for small employers with self-funded plans and
insurers to report)

o http://www.irs.gov/publ/irs-dft/f1094b--dft.pdf
(for small employers with self-funded plans and
insurers to report - transmittal for Form 1095-B)

Also see:

o http://www.irs.gov/pub/irs-dft/f8962--dft. pdf
(for individuals to report in connection with Form
1040)

o http://www.irs.gov/pub/irs-dft/f8965--dft. pdf
(for individuals to report in connection with Form
1040)

o http://www.irs.gov/publ/irs-dft/f1095a--dft.pdf
(for the Exchange to report)

This document is designed to highlight various employee benefit matters of general interest to our readers. It is not intended to interpret laws
or regulations, or to address specific client situations. You should not act or rely on any information contained herein without seeking the
advice of an attorney or tax professional.

Questions? Contact Gunn-Mowery’s Employee Benefits Professionals

at (717) 761-4600 or info@gunnmowery.com
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